


       The Military’s Not Just a Job…
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1.   Before You Enlist: Travel, training, an education—it all sounds pretty good.  But if military life doesn’t live up to all the advertising, there’s no refund on your enlistment card.  You wouldn’t buy a car without checking under the hood...Know your stuff before you talk to a recruiter.
2.   “Job training” sounds nice, right? Unfortunately, military training won’t prepare you for the civilian jobs you’ll want later in life.  Most people do not get the jobs they’d like when they’re in the Army, and the unemployment rates once soldiers are back in the “real” world tell it all: veterans are almost twice as likely to be without work!
3.   “Easy money for college!”  A nice sounding promise, but the “money” is neither free, nor as automatic as recruiters would like you to believe.  You not only have to put down a $1200 nonrefundable deposit (with $100 removed from your paycheck each month!), but you cannot receive any money specifically for education if you are released with anything less than an honorable discharge, if you do not hold any special or long-term positions, if you wait too long to attend college, or if you leave the military early.  So how big are these risks in reality? Consider this: One in three people leave the military early, and one in four leave with less than an honorable discharge.  Your education is being gambled away!  Colleges can help you find secure financial aid, and it pays off right away—investigate this!
4.   Equal opportunity? What do recruitment offices, low-ranking military personnel, and veteran unemployment rates have in common?  They are each a product of the racism and sexism all too common in the military.  Recruiting out of poorer neighborhoods, stationing higher percentages of minorities on the front lines, and putting female soldiers in situations at risk for sexual harassment—the military is guilty of each of these charges, and more. Do not let yourself become a statistic!  Being armed with this information can prevent a tricky and dangerous situation—and remember, recruiters have a quota to fill- unfortunately, they often lie to you.
5.   Remember: your basic rights are worth more than a signature on an enlistment card.   Expecting to see a lawyer if a military authority finds you guilty of some violation?  Not when you’re enlisted!  Think the GI Bill will protect your college money as long as you’re “obedient?”  According to disqualifying factors, all it takes is a little bit of debt behind you, or a vague charge of “disruptive and undesirable influence,” or being suspected to be gay to lose out on that college education.  Losing your college money is one result of any of these “offenses,” but far more serious is the military’s right to resort to criminal punishment in accordance with their own laws.  And don’t forget the constant reality of enlisting now: the possibility of ending up in war.
Caught Up in the Delayed Entry Program?

Recruiters will tell you that you can’t get out of your enlistment—This is not true.  There are ways to get discharged from the DEP, including college enrollment, family involvement or working at a long-term job.  You still have rights in the DEP: contact the GI Rights Hotline for more help:

Toll Free: (1-800) 394- 9544

7 Things to Remember 
When Talking to a Recruiter:

· They are there to make a sale, and they have a certain number of “sales,” or enlistments, that they must make.  You’re not special!
· Always take along a parent or a friend, to witness any disputes or promises.
· Police records and medical conditions come up eventually.  Don’t hide them, it will hurt you later, not the recruiter.

· DO NOT SIGN ANYTHING WITHOUT BRINGING IT HOME TO READ.  You have the right to see an enlistment agreement!

· Discuss enlistment agreements with your family, and a trained counselor.  Ask about anything you don’t understand.

· Spoken promises are worthless in the military: have everything written down.  Keep copies of all papers.

· Always ask about: length of enlistment, extra requirements (physical, educational, etc.), guarantee of job assignments within the military, and the safety of the “buddy plan.”
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